
Far Northern Regional Center 

HUMAN RESOURCES REPORT 

As of May 01, 2023 

 

*SEPARATIONS: 

March 11 – May 1:  Separations - 1 

Involuntary Separations -  0 

Voluntary Separations - 1 

Year to Date:  Separations - 9 

Year to Date:  Turnover Rate – 3.7% 

 

*PROMOTIONS: 

Megan Swope promoted to Community Services Supervisor, Community Services – Redding office, effective 3/27/2023 

Simonne Robidoux promoted to Training & Communications Supervisor, HR Dept – Redding office, effective 4/24/2023 

Brittni Hartman promoted to Rate & Fiscal Analyst, Fiscal Dept. – Redding office, effective 3/13/2023 

Wendy Bell promoted to Intake Specialist, Clinical Dept. – Redding office, effective 4/24/2023  

Martha Alvarez promoted to Case Management Supervisor – Red Bluff office, effective 4/24/2023 

Rosalynn Ibarra promoted to Case Management Supervisor – Redding office, effective 4/24/2023 

Melanne Hurst promoted to Sr. Service Coordinator, Unit 100 – Red Bluff office, effective 4/24/2023 

Kathryn Boroff promoted to RDQA/Employment Specialist, Community Services – Redding office, effective 5/1/2023 

March 10 – May 1: Promotions - 8 

Year to Date:  Promotions - 14 

 

*TRANSFER: 

Mary Jo Boyle, Service Coordinator in Children’s Unit 150 out of the Redding office, transferred to the Chico office into  

Unit 440, effective 4/1/2023 

Corey Oller, Service Coordinator in Unit 120 out of the Redding office, transferred to Unit 140, effective 3/27/2023 

Lai Saelee, SDP Specialist in Unit 120 out of the Redding office, transferred to the Risk Assessment Specialist position in 

Community Services, Redding office, effective 4/10/2023 

March 11 to May 1: Transfer - 3 

Year to Date:  Transfer - 5 

 

 

 



*NEW EMPLOYEES: 

March 11 – May 01:  New Employees - 3 

Year to Date:  New Employees - 19 

 

*ACTIVE RECRUITMENTS: 

Psychologist – Clinical  

Nurse/Health Program Administrator – Clinical  

BCBA - Clinical 

Fiscal Accounts Assistant – POS Dept 

Information Systems Support Technician – IT (Rdg) 

IDEA Specialist – HR Dept (Chico or Rdg) 

Service Coordinator (CU) - Unit 170 (Rdg) 

Service Coordinator (CU) – Unit 150 (Rdg) 

Intake Support Assistant – Clinical (Chico or Rdg) 

Office Assistant (CU) – Unit 170 (Rdg) 

Service Coordinator x2 – growth positions (Chico) 

Service Coordinator (CU) – growth position (Chico) 

Service Coordinator (x2) – Unit 110 (Rdg) 

Service Coordinator – Unit 120 (Rdg) 

Service Coordinator – growth position (Rdg)   

Current Active Recruitments – 15 

 

 

 

 

*Total number of Employees 

As of May 01, 2023: 243 

 


